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Contact Details 

ADDRESS 716 Fourteenth Street Mildura VIC 3500 

PRINCIPAL Mr Vince Muscatello 

PARISH PRIEST/ 
GOVERNING AUTHORITY 

Fr Matthew Thomas 

 SCHOOL ADVISORY  
COUNCIL or BOARD  
CHAIR 

Lauren Droffelaar 

TELEPHONE (03) 50234567 

EMAIL principal@spmildura.catholic.edu.au 

WEBSITE www.spmildura.catholic.edu.au 

E NUMBER E2066 

 

 

Minimum Standards Attestation 

I, Vince Muscatello, attest that St Paul’s Mildura is compliant with: 

• All of the requirements for the minimum standards and other requirements for the 

registration of schools as specified in the Education and Training Reform Act 2006 (Vic) 

and the Education and Training Reform Regulations 2017 (Vic), except where the school 

has been granted an exemption from any of these requirements by the VRQA 

• Australian Government accountability requirements related to the 2019 school year under 

the Australian Education Act 2013 (Cth) and the Australian Education Regulations 2013 

(Cth)  

th November 2022 
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Our School Vision 

Our school community works together in love, to collaboratively educate all 

our children to high levels, inspired by Christ and our Catholic Faith & 

Tradition 

 

Vision and Mission (Key Elements) 

 
 

Our Mission 

• Be guided by St Paul our patron, as part of our parish community, upholding the 
values of Jesus Christ, the Catholic Faith and its traditions. 

          (Catholic School Culture) 

 

• Work collaboratively to educate the whole child to a high standard inspiring ALL to 
achieve as successful, life-long learners in an ever changing world.  

           (Learning & Teaching) 

 

• Provide a Child Safe School and an inclusive and nurturing environment that caters 
for the uniqueness of all while building positive relationships. 

           (Wellbeing) 

 

• Be educators who effectively communicate and collaborate to build a positive 
culture among our school community with direction and leadership.  

          (Leadership & Stewardship) 

 

• Work in partnership with families, parish, diocesan and the local communities to 
enhance St Paul’s Catholic identity. 

          (Community Engagement) 
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School Overview 

St Paul’s School opened in September 1974 with 180 students and was to become the second Catholic 
school belonging to the Sacred Heart Parish. It was supported by the Sisters of Mercy. Extensions to the 
original building were made in 1982, 1997 and 2002 with an extension to the Library completed in 2005.  A 
Chapel has been acquired and relocated to our school grounds – a very welcome addition. The St Paul’s 
Chapel was officially Blessed and opened in March 2006.  
 
2011 saw the completion of a much needed Multi-Purpose Hall Complex, as well as revitalising the 
school entrance, adding new indoor and outdoor learning areas and provisioning for visiting teachers and 
parent interviews. 
 
2016 saw the completion of Stage One of our Master Plan with the internal refurbishments in the Foundation 
and Middle unit to begin with. This was followed by the new staff car park and the new student Pick Up/Drop 
Off area, which was completed at the end of Term One.  2018 saw the commencement of our Capital Grant 
project with the replacement of the school roof. This is to be completed in early 2019.  
 
SPPS also has a high number of ethnic communities associated with the school including: Indigenous, 
Italian, Greek, Vietnamese, Chinese, Indian, Turkish, Tongan and Maori.  The school is very well resourced 
given its current enrolments. The school currently consists of fifteen classes but has the infrastructure 
already in place to cater for sixteen classes in the main building. 
 
There are two Catholic Schools in the Sacred Heart Parish of Mildura. Sacred Heart School is at its 
enrolment peak and currently St Paul’s accepts the excess Catholic and non-Catholic enrolments who 
express a desire to be part of a Catholic School Community. 
 
St Paul’s provides opportunities for the children to discover God’s presence in their daily lives. Within an 
environment that is Gospel focused, the children are challenged and supported to make connections to 
their world through the view of Scripture and the faith filled traditions of the Catholic Church. 
 
SPPS has a close connection to the Parish Church and priests in residence, participating in school Masses. 
This provides students with the opportunity to further explore the traditions of the church. Within a Gospel 
centred environment, students are challenged and supported to understand themselves and the world in 
which they live through a worldview founded in Scripture and in the traditions of the Catholic community - 
its stories, its worship, its experiences and its teachings. Most importantly, we believe this Catholic 
education instils in young people the desire to make the world a better place 
 
Our staff are highly qualified and are committed to developing and implementing innovative teaching 
practices that provide the children with the necessary life skills to live in a contemporary world.  We provide 
support for all our children with a key focus on Wellbeing. We have a Pastoral Care worker as well as other 
supports in place to ensure that our children’s needs are met both socially, academically, physically, 
emotionally and spiritually. 
 
Our open-plan structure is relatively unique and provides us with the opportunity to structure classes and 
activities in a creative way. This supports our philosophy of working collaboratively with staff, parents and 
children in a safe environment.  
 
St Paul’s has adopted the Professional Learning Community Framework and School Wide Positive 
Behaviour Support Framework which underpins our Learning and Teaching Philosophy.  Our Staff are 
committed to implementing evidence based teaching practices that better prepare our students for life work 
in a contemporary world. “We collaborate to educate all”.   
 

 

Further information available from our school website www.spmildura.catholic.edu.au 

 

http://www.spmildura.catholic.edu.au/
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Principal’s Report 
 
2021 was a year that began filled with hope after the experiences of the 2020 Covid Pandemic. Staff, 
students, and families were keen to commence the new year moving forward in a positive direction. The 
experiences we learnt regarding remote learning put us in good stead in preparation for any further 
lockdowns and restrictions that would come into play.  Unfortunately, we were once again thrown into 
turmoil as the pandemic took hold and impacted significantly on our way of life. 

The year began with new staff employed as some of our current staff began maternity leave. We 
welcomed Jack Freeman, Diane Champion, Rachel Slimmon, Aimee Oxlade, Rhia Doherty, Shaun 
Emmett and Warwick McDermott in various roles across the school. Ronica Vergara and Maria Stella 
Blagus returned from maternity leave in a part time capacity as well. We farewelled Leah Jeffers, Jenna 
Palazzo and Jess Powell as the staff baby boom continues to grow. Kyra Mitchell (PE), Gabrielle Burt and 
Gavin Alexander had tendered their resignations as they continued their careers elsewhere. With a 
significant change in staff over the last 12 months and a continuing pandemic, the year was full of 
surprises to say the least.  

At the end of this year, we say farewell to Jack Freeman, Shaun Emmett and Diane Champion and thank 
them for their contribution to St Paul’s over the last 12 months.  We wish Elise Monteleone (LSO) and 
Bec Stevenson (Junior Unit teacher) all the best as they begin their maternity leave towards the end of 
the year and Shona Pantozopoulos as she takes 12 months leave from St Paul’s to pursue other 
interests. 

 Our enrolments have remained steady for 2021 with several families leaving the district due to the 
current pandemic impacting on employment opportunities. 2022 enrolments have increased significantly 
with an additional 20 students joining St Paul’s. This is a major increase compared to previous years and 
highlights the recognition and standing of St Paul’s in the community. Our classroom structures have 
changed for 2022 seeing a reduction in classes from 16 to 14. This allows us to continue our focus of 
additional support where needed across the school. 

The need for additional support for the children who were impacted by Remote Learning in 2020 saw the 
introduction of Tutor funding being made available by the government. We were fortunate to secure the 
services of 5 pre-service teachers, who worked under the guidance of Mrs Thurman, to provide that 
additional support. We have been fortunate in securing funding for the program to continue in 2022. 

I would also like to take this opportunity to thank our current SAC members who are continuing in the role 
for 2022. I am very grateful for their support and continued guidance and belief in the work we are doing 
here at St Paul’s over the last two years. 

Congratulations to our Year 6 students who are graduating at the end of the year. I hope that you will 
cherish the memories you have made as a student at St Paul’s. 
 

Keep the Faith! 

Vince Muscatello 
Teacher (Principal) 
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Governing Authority’s Report 
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School Advisory Council Chair Report 

It is my honour, as Chair of the School Advisory Council, to provide my very last Report as I 

complete my 2-year term as Chair and 4 years as a Council Member. 

Joining me this year on the SAC as parent representatives were Loretta Ghidinelli, Julie Campbell, 

Mia Kolpin, Martine Silcox and Melissa Mott. We still have a couple of vacancies to join our 

dynamic team on SAC for next year. For further information about being on the School Advisory 

Council, please don’t hesitate to make enquiries of me or any of the other SAC members.  

Well – there was a lot riding on 2021, wasn’t there?! And after a great start to the year with 

extended elements of normality – soon enough we were returning to the world of remote learning 

- AGAIN! 

As a SAC, we were there to support the Leadership team through the ebbs and flows of lockdowns 

and returns to school. We were unable to convene any meetings together but Leadership were 

busy enough dealing with all new COVID protocols to implement to keep our kids safe. 

Of course, it all became very real only weeks ago when cases hit Mildura and our very own school 

was identified as a Tier 1 site, requiring many of our families to test and isolate for the required 

periods. However, the action of our school Leadership team should be commended for providing 

the appropriate advice and recommendations much quicker than the Department were able to. 

As a SAC we were able to support our school by being contacted by parents wanting on-the-

ground information and to provide confirmation of school supports. We hope that all the families 

affected, currently or previously are faring well and on behalf of our school community we extend 

our best wishes.  

Of course, I wish to thank Vince, our Leadership team, and the staff for their continued 

commitment to educating our kids – at school and at home, particularly as we draw to the close 

of another year. I also wish to thank you all as a school community for having me as your SAC 

Representative for the last 4 years – through the highs and the lows. 

Wishing you and your families a happy and healthy holiday period in the hope of a positive 

2022 …may this be our year! 

Lauren Droffelaar 

Chair of School Advisory Council  
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Catholic School Culture 

Goals & Intended Outcomes 

Engaging students in rich authentic learning experiences to develop a recontextualised 

understanding of our Catholic faith and tradition including Catholic Social Teaching. 

Achievements 

St Paul’s Primary School has engaged in rich liturgical and prayerful experiences that celebrate 

our Catholic faith and tradition. The children and staff engage in regular school and parish 

Masses throughout the year. The New Awakenings Religious Education program is our core 

curriculum document and framework, which adopts the Shared Christian Praxis pedagogy. Our 

students are challenged and supported to understand themselves and the world in which they 

live through a world view founded in the Scripture and traditions of our Catholic community. This 

Catholic education instils in them the belief and desire to make our world a better place. 

St Paul’s continues to have a close relationship with our parish community with Fr Matthew 

Thomas recently commencing as our Parish Priest. The children, through their involvement in 

parish fundraising for Project compassion and the missions, develop a sense of social justice. 

 A number of our staff continue to undertake their accreditation to teach Religious Education in 

a Catholic school, and this has been well supported by the Ballarat diocese and in particular the 

Sacred Heart Parish. 

 

VALUE ADDED 

• Weekly RE report in the school newsletter  

• Masses and religious celebrations were postponed or held virtually due to Covid-19 

• St Paul’s Feast Day- Modified format 

• Teachers use Shared Christian Praxis in their planning to bring faith to life. Students can 
articulate how they are learning to put their Religious Education learning into practice and 
explain how their Catholic identity is reflected in the school’s four beliefs. From a Social Action 
and Justice perspective children are encouraged to take action for justice and this is evident in 
the many social justice and action initiatives that occur throughout the year. 
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Community Engagement 

Goals & Intended Outcomes 

Building positive relationships between all stakeholders; engaging students, parents and staff in 

authentic dialogue about the school improvement agenda. 

Achievements 

Due to Covid-19 continuing in 2021, our school and community focused events have either 
been cancelled or modified. The use of our social media platforms has enabled us to share these 
school-based events to our parent community in a virtual format 

 
Our whole school events, such as: Whole School Picnic, Book Buddies night, Mother’s Day, 

Book Week, Father’s Day Brekkie, Naidoc Day, St Paul’s Feast Day, Grandparents Day, Easter 
Bonnet Parade, Athletics Carnivals, interschool sports, class and Whole school masses as well 
as the wider community events: Anzac Day Commemorations, Little Day Out, Flying Start 
transition program, Healthy Together Mildura, Parish Masses, Father’s Day Breakfast and 
Graduation have all been modified and adapted in one form or another. 

 
We had endeavoured to continue the Guide Learning Walks with our families but were 

restricted yet again to Covid. We did manage to facilitate A Guided Learning Tour for prospective 
enrolments, and this proved to be an invaluable learning experience for staff and new families 
alike. We provided more times for parents to attend with smaller focussed groups to allow for 
greater engagement. This will become a permanent fixture in the future calendar of events for St 
Paul’s. 

 

 

PARENT SATISFACTION 

In past years, the following activities have strongly suggested there is a high level of 
satisfaction among staff, parents and students on the operation of the school. For example: 

• Involvement in parish sacramental programs 

• Attendance at school liturgies and assemblies 

• Regular, productive school advisory council meetings 

• Continued support for school-based fundraising ventures- continuous raffle 

• Positive feedback regarding mid-year and annual reports 

• Consistent attendance rates at student led conferences midyear. 

• Willingness of parents to openly discuss issues with the principal and staff 

• Welcoming school environment 
 
All of these events have been adapted and modified due to the nature of the lockdowns in play 
during 2021. Many of these events were postponed or conducted in an online format to still 
provide an opportunity for families to participate. 
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Leadership & Stewardship 

Goals & Intended Outcomes 

To build staff empowerment and trust through the development of agreed protocols and 
practices 

Achievements 

A major focus for 2021 has been responding to COVID 19 lockdowns and the ongoing 

implications for providing for the children throughout the year. There were also the changes to 

staffing due to maternity leave replacements and other staff moving onto different career paths. 

Staff still engaged in professional learning predominantly in an online format throughout the 

year. Our focus was still on improving student outcomes and how best to support our children in 

their learning. The introduction of a new approach to Literacy was identified as a major priority 

for the next five years. After extensive research by a dedicated team the new Structured 

Literacy approach was adopted and implemented in various stages. It is a joint action research 

project between St Paul’s and St Joseph’s Red Cliffs.  

Every year there are several compliance requirements that must be fulfilled and are often 

completed during and outside of school hours. These compliance tasks form the basis of our 

minimum requirements for registration. Some key decisions have been made regarding classes 

for 2022 and how we can best provide additional support for our children. The Tutor Learning 

Program funding has been extended for the 2022 school year. The school is currently 

investigating other allied health roles to support St Paul’s overall priorities. 

EXPENDITURE AND TEACHER PARTICIPATION IN PROFESSIONAL LEARNING 

DESCRIPTION OF PL UNDERTAKEN IN 2021 

Some of the Professional learning in 2020 included: 

Child Safety Standards Briefings, Literacy, Numeracy, RE , Special Needs Coordinators 

days, First Aid CPR update, Cyber Safety- Mental Health & Wellbeing, Leadership 

Development, Nationally Consistent Collection of Data,  New staff induction, Graduate 

Teacher  PD, Performing Arts, SCIS Library Webinars, Administration Briefings, SIMON 

support, RE accreditation Study days, Positive Behaviour Support ,Principal Network 

meetings, Anaphylaxis briefing, Mandatory reporting, Catholic Schools Sunraysia Council 

briefings, RE cluster meetings, IEU PD, Admin networks, Diocesan Principals Briefings, 

HIIT Strategies( most PD conducted online) 

NUMBER OF TEACHERS WHO PARTICIPATED IN PL in 2020 29 

AVERAGE EXPENDITURE PER TEACHER FOR PL $ 1410 
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TEACHER SATISFACTION 

• Covid-19 in 2021 significantly impacted on several activities and ventures we 

would normally participate in. However, the use of technology during the remote 

learning periods has provided alternative ways to engage with students, families 

and the wider community. The remote learning period was a challenge for many 

and affected us in so many ways. Through it all, staff tried to make it as normal as 

possible and continue to support the children in their learning. 
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Learning & Teaching 

Goals & Intended Outcomes 

Enhancing student engagement, ownership and achievement by embedding school wide 

pedagogical practices that are informed by data and critical reflection. 

Achievements 

St Paul’s has continued its focus on improving student outcomes through the implementation of 

PLC (Professional Learning Communities), SWPBS (School Wide Positive Behaviour Support) 

and RtI (Response to Intervention). Each of these frameworks provide all staff with the 

necessary skills and capabilities to ensure that all children are given adequate time and support 

in their learning.  

This year we participated in a new focus for Literacy which is a phonics-based approach. In 

collaboration with St Joseph’s Red Cliffs and CEB the staff have engaged in several PD 

sessions learning about Structured Literacy. This is a long-term Action Research Project 

designed to improve Student Outcomes. It is evidence based and well researched. 

Our data continues to highlight our growth and identifies areas for improvement. This has 

enabled teaching staff to focus on best practice and methodology of teaching children. 

Remote learning continued to support children in their development. It certainly provided many 

challenges once more as we continued to flow in and out of lockdowns throughout the year. 

STUDENT LEARNING OUTCOMES HAVE BEEN ACHIEVED THROUGH: 

• Staff developing and enhancing data analysis to complement our current 
assessment and data regime. 

• Professional learning focussed on how teachers use assessment and learning 
strategies. Teachers have clearly articulated learning intentions and success criteria 
displayed across all areas of learning. 

• Professional Learning Communities Framework – This involves Executive 
Leadership and Professional learning teams’ implementing core protocols and 
processes to measure success. 

Provision of ‘Differentiation” for all students including lower and higher achieving students 

based on data collected and analysed by individual teachers and PLTs in a remote learning 

environment. 
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Wellbeing 

Goals & Intended Outcomes 

Building positive relationships between all stakeholders; engaging students, parents and staff in 

authentic dialogue about the school improvement agenda. 

Achievements 

Wellbeing was the number one focus in 2021. It was more important than ever due to 

the ongoing Covid-19 pandemic. Our focus for supporting our students was a priority as usual, 

however, our support for our parent and staff community was significant. There were so many 

new issues to deal with on top of trying to provide an education for the children. The School 

Wide Positive Behaviour Team has continued to collaborate with staff to establish protocols and 

procedures to focus on improving wellbeing across the school. 

               Ongoing professional learning has been provided for staff this year to ensure that the 

principles of SWPBS are implemented with fidelity and rigour. SWPBS is a systematic approach 

for implementing proactive school wide discipline and is currently being implemented in tens of 

thousands of schools across America and Australia. The purpose of SWPBS is to improve 

school climate and prevent student problem behaviors across all school settings. Our school 

norms: “Be Safe, Be Respectful and Be Your Best”, continue to be reinforced and taught across 

the school consistently.  

           Collecting and analyzing data in relation to student behaviour has been taken to a new 

level with the establishment of out Tier 2 team to support student wellbeing. It has enabled us to 

pinpoint patterns of behaviour and focus on interventions. This allowed us to become proactive 

rather than reactive. The use of a data collection tool such as SWIS has seen a steady 

reduction in behaviour issues across the school. 

VALUE ADDED 

• Continued Family/Student Support services 2 ½ days per week.  

• Speech pathologist employed one day per week 

Positive Partnerships and initiatives implemented: Walking Club, Breakfast Club, Restorative 

practices, Pastoral Care Worker, Assembly Awards, Social and Emotional Learning sessions. 

These initiatives have directly impacted on the improvement in student wellbeing at our 

school by developing the social and emotional skills required for everyday life. The online 

remote learning environment allowed for a number of these support strategies to continue in a 

modified format.  

 

STUDENT SATISFACTION 

According to our data we have shown an improvement in relation to student experiences 

across the school. The Gotcha awards continue to improve the focus on positive behaviour for 
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all students as well as the introduction of the SWIS data tool to analyse behaviour patterns 

across the school environment 

 

STUDENT ATTENDANCE 

If a student is absent without reason, the school makes contact with the parent daily. If 

absences continue and no reasonable explanation provided, then Principal initiates contact 

and arranges meeting with parent/s. Follow up support plans put in place for continued 

absences. Student attendance rolls are marked electronically via the school’s web based 

software program (SIMON). 

Note: The School Attendance Guidelines apply to all registered schools in Victoria and outline 

procedures for schools to record, monitor and follow up student attendance in order to meet 

the requirements of the relevant act and regulations.  
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Child Safe Standards 

Goals and Intended Outcomes 

To implement Child Safe Standards (Ministerial Order No 870) from the State 

Government that sets minimum standards which aim to create child safe cultures and 

environments for children. 

Achievements 

At St Paul's Primary School, we expect school employees, volunteers, contractors and clergy to 

proactively ensure the safety of students at all times and to take appropriate action if there are 

concerns about the safety of any child at the school. All school staff must remain familiar with the 

relevant laws, the code of conduct, and policies and procedures in relation to child protection and 

to comply with all requirements.  

Key 2021 outcomes in relation to child safety 

To meet our compliance requirements in relation to Ministerial Order No. 870 – Managing the 

Risk of Child Abuse in Schools and the specific actions in the Child Safe Standards we have 

reviewed and updated the following policies: 

• Child Safety Policy  

• Mandatory Reporting Policy 

• Working with Children Check Policy  

• Visitors in Schools Policy  

• Reportable Conduct Policy  

The principal, the school governing authority and school leaders at St Paul’s Primary School 

recognise their particular responsibility to ensure the development of preventative and proactive 

strategies that promote a culture of openness, awareness of and shared responsibility for child 

safety. Our Child Protection Officer, Naomi Kennedy, plays an essential role in ensuring that St 

Paul's Primary School is a child safe school. Our school website and newsletter are used to 

remind and keep parents and carers informed of child safety commitments, procedures and 

arrangements. 

St Paul's Primary School apply thorough and rigorous screening processes in the recruitment of 

employees and volunteers involved in child-connected work. Our commitment to child safety and 

our screening requirements were included in all advertisements for such employee, contractor and 

volunteer positions, and all applicants are provided with copies of the school’s Child Safety Code 

of Conduct and the Child Safety Policy. When recruiting and selecting employees, contractors and 

volunteers involved in child-connected work, we follow the CECV Guidelines for Catholic Schools. 

St Paul's Primary School provides employees and volunteers with regular and appropriate 

opportunities to develop their knowledge of, openness to and ability to address child safety matters. 

This includes induction, ongoing training and professional learning to ensure that everyone 

understands their professional and legal obligations and responsibilities, and the procedures for 

reporting suspicion of child abuse and neglect. 
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Our Catholic School Sunraysia Council Risk and Compliance Officer, Julie Graham continues to 

assist us in our school processes to improve, review and introduce new requirements as they 

arise in relation to Child Safety. 

 Future Directions 

St Paul’s School Priorities 2020-2024 

PRIORITY 1 

Engaging students in rich authentic learning experiences to develop a recontextualised 
understanding of our Catholic faith and tradition including Catholic Social Teaching. 

PRIORITY 2 

Enhancing student engagement, ownership and achievement by embedding school 
wide pedagogical practices that are informed by data and critical reflection. 

PRIORITY 3 

Building positive relationships between all stakeholders; engaging students, parents 
and staff in authentic dialogue about the school improvement agenda. 

 
 


